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THE INTERVIEW

Congratulations on being chosen to interview for a new position. Now that you have the opportunity, you are the only one that can control whether or not you excel to the “getting an offer” stage.  At Protis we recognize that the interview process can be stressful and uncomfortable, especially if you have not been through an interview in a while. Therefore, to help you prepare for the interview we have developed this procedural guide.

OBJECTIVE OF THE INTERVIEW:

Your objectives going into the interview are to:

· Get an offer.

· Get the information you need to evaluate whether or not this is the right opportunity for you. At the end of the interview you should be able to determine if you want the job or not. If it is only a first interview you should be able to determine if you would like to continue the process or not.

Your employer has just one objective:

· Determine if they should extend an offer to you or not. If it is only a first interview then they will need to determine if they should continue the process or not.

We are confident that the techniques and tips outlined in this document will give you a leg up on the other candidates you are competing against for the offer. We are also confident in mentioning that the stronger you can present yourself in an interview, the higher an offer typically will be.

Performance Tip #1:

Know the benefits you bring to the table

The interview is a selling situation. In this case the product happens to be you. And, just like another sales situation, your buyer (the employer) needs to be able to answer the question of “What’s in it for me?” If they cannot answer this question you will not get the offer you are looking for. To help you answer this question we recommend that you do the following:

· Research your company’s industry at a macro level -- Who are their competitors and what are their product lines? What are the industry trends? What environmental factors are impacting the company? How will you help the organization excel in the industry?

· Research your company at a micro level – Read their annual report. What is their stock price, why has it increased/decreased in value? Who are the key executives within the organization? What things are highlighted in the annual report that maybe things that the company is most proud of? What is being said about the company in the news? How will you help the company meet and exceed their business objectives?

· Think about the position you are interviewing for – What skills are important to the job? What types of problems or issues will you be faced with? What do you think your expectations will be for the position? Why do you deserve the position?

Once you conduct your research you will be prepared to start thinking about the skills and experiences you bring to the table that will truly be what the company needs to see in a candidate.

Sometimes it is not easy to come up with these benefits on your own, or to know what benefits are more important than others to a specific employer. It is for this reason that teaming up with a recruiter can be of tremendous benefit to your career search. At Protis, we have intimate knowledge of our clients, and this allows for us to help you understand what types of things you need to present and how you need to present them to best represent yourself to our clients.

Performance Tip #2:

Point out past accomplishments

Now that you have thought about some of the benefits you will bring to your new company, you need to be prepared to back them up with past performances that will serve as proof. You will want to construct mini stories. Each mini story should contain:

· A description of the situation – This could be a problem you solved or a project you worked on, etc.

· A description of your behavior in that situation.

· A description of why you behaved the way you did.

· A description of the end result -- Be sure the employer understands how the end result will translate into a benefit for them. (For example – what you learned, customer relationships you can bring to the table, knowledge of a product line, etc.).

If you are having difficulty in putting together mini-stories, ask yourself the following types of questions:

· What have you done to increase sales, and by what amount?

· What have you done to control costs and by what amount?

· What problems have you solved, and how did they impact your company?

· Have you managed people, and if so what did they accomplish under you?

· Did you work on a problem that everyone else avoided? What was the result?

· What special projects were you hired to work?

· Have you met or exceeded your manager’s expectations? If so, by how much?

· What are your greatest strengths, and how will they benefit the company you are interviewing with?

· What are your opportunities for professional development and what is your action plan to develop these areas?

· What do you do in your spare time?

· How can you contribute to the company?

· Where do you hope to be in 5 years, and what do you plan to do to get there?

· What have you learned the most in your current position, and how will this benefit an employer?

Again, it is worth mentioning that teaming up with a recruiter can be of benefit in this situation. At Protis we work with hundreds of candidates a year that go through interview processes. With each candidate we gain new insight into what works well and what does not. This expertise allows for us to help you make sure your language and style to describing yourself is consistent with what works!

Performance Tip #3:

Prepare Questions

Asking questions will allow for the employer to recognize that you:

· Are intelligent.

· Know what information needs to be analyzed to make decisions.

· Are interested in the opportunity.

· Can be conversational.

You should prepare a list of questions that will allow for you to gather all of the information you need so that at the end of the interview you can make a decision on whether you want the opportunity or not.

Some questions you may consider asking include:

· What are your expectations of this position?

· What does your boss expect out of this position.

· What are your expectations of this position during the first 3 months?

· What will my first project be?

· What type of authority will I be given?

· What type of career path can I expect from this type of opportunity?

If you have a recruiter ask for their help in developing your list. At Protis, we take the time to really get to know our candidates. The information we gather on you will be used to help you develop your list of questions. We do not want you leaving an interview without having all of the information you need to be able to make a decision.

Performance Tip #4:

Be prepared to answer the tough questions

The definition of a tough question is any question you feel you would not like the employer to ask because you do not feel comfortable with the answer that you would be able to give. For example, many candidates find it difficult to answer questions that deal with:

· Gaps between employment.

· Being fired from a previous job.

· Lacking specific skills the job requires.

· Relationships with previous employers.

· A candidates weak points.

In most cases the employer is not so much concerned with the content of the information, but is rather looking for how the candidate handles himself or herself under pressure. In general you should prepare an answer that:

· Does not focus on the negative.

· Provides information of how you developed or improved or are working to improve.

· Describes how the company will benefit from you having gone through the situation.

· Is clear, direct and to the point – if the answer is too wordy, the employer may think you are trying to hide something.

· Never lie.

Performance Tip #5:

Dress for success

We have all heard the cliché “You only have 30 seconds to make a great first impression.” At Protis, we think it is more like 15 seconds. Uncombed hair, poorly positioned tie, stained shirt or blouse can very quickly be translated by the interviewer into thoughts about a persons interest, organization skills, attention to detail, or even questions on whether or not the person will represent the company well.

To avoid making a wrong first impression we recommend that you take note of the following personal appearance recommendations. Some of the recommendations are obviously very detail oriented. Have fun with the list, but please recognize the importance of it.

Men

· Do not take cell phones or beepers into the interview.

· Hair should be neatly combed and freshly trimmed.

· Be sure to get a good night sleep to avoid having red eyes or dark circles under your eyes.

· Be clean-shaven.  If you have a beard or mustache make sure it is neatly trimmed.

· Keep jewelry to a minimum.

· Avoid heavy colognes.

· Make sure you always give good eye contact. When addressing a group of people be sure to make eye contact with everyone so no one feels left out of the conversation.

· Practice giving a firm handshake.

· Wear a dark suit, white shirt with a solid or non-daring pattern tie.

· If your interview happens shortly after a meal, make sure your teeth are clean.

· Fingernails should be clean and manicured if possible.
· Be sure to sit up straight and attentive.

· Be sure your shoes are shinned.

· Avoid bringing a whole brief case to the interview – instead, bring a single notebook or leather brief with a yellow pad.

Women

· Do not take cell phones or beepers into the interview.

· Avoid wild hairstyles – conservative is best.

· Be sure to get a good night sleep to avoid having red eyes or dark circles under your eyes.

· Make-up should be applied lightly, and avoid heavy perfumes.

· Keep jewelry to a minimum.

· Nail enamel should be conservative.

· Make sure you always give good eye contact. When addressing a group of people be sure to make eye contact with everyone so no one feels left out of the conversation.

· Practice giving a firm handshake.

· Wear a navy or gray tailored suit. Avoid busy cloths.

· If your interview happens shortly after a meal, make sure your teeth are clean.

· Fingernails should be clean and manicured if possible.
· Be sure to sit up straight and attentive.
· Be sure your shoes are shinned.
· Avoid bringing a whole brief case to the interview – instead, bring a single notebook or leather brief with a yellow pad.

· Check for runs in panty hose.
At Protis, we recommend that even if the environment has a business casual dress code, you should always wear traditional business attire. You want to be sure to show respect for the position and the people you are meeting with.

Performance Tip #6:

Telephone Interview Tips

In today’s busy times, it is quite common for company’s to conduct an initial “telephone screen” with a candidate.  It is important that you do not take this process lightly. Having a formal business discussion over the telephone is not natural for many people. Take the time to make sure that you properly prepare. At Protis, we recommend that you:

· Find a quiet environment. No dogs, kids, spouses, or televisions in the background.

· Sit in a chair that will allow for you to sit up right and attentive.

· Pick one object in the room you are sitting in and focus on it during the interview. Looking around can cause the mind to wander and perhaps not listen well enough.

· Talk directly into the mouthpiece.

· Open your mouth when you talk to annunciate words more clearly.

Performance Tip #7:

Ask for the job

No matter what position you are interviewing for, asking for the job is one of the most important things you need to do as a candidate. Many employers view candidates that do not ask for the job as not interested. Once an employer believes that a person may not be interested in a position, they too become not interested and move on to the next candidate.

Even if you have some hesitations about accepting an offer from the company you should ask for the job. The truth is, if the hesitations can be addressed, you will accept. Therefore, asking for the job gives you the ability to keep the door open and evaluate the opportunity not only for how it will benefit you professionally, but financially as well.

Performance Tip #8:

Negotiating a Salary

If you are working with one of our professionals at Protis, the process is simple – let them handle your compensation negotiations for you. At Protis we are skilled at being able to ensure that you are compensated fair market value. We are skilled at keeping employers informed that any compensation they pay is going to get significant return on investment. Our intimate knowledge of the client puts us in a better position to know what compensation program will not offend them and run the risk of becoming a roadblock to an offer being extended.

In order to help you handle compensation discussions with an employer Protis recommends the following:

· Be confident – If you don’t think that you bring value to the table, why should the employer.

· Be honest – If they ask you want you are currently earning tell them.

· Focus on the opportunity – Be sure that the employer recognizes it is the position you are most excited about.

· Sell the benefits you bring to the company and what benefits the company will give you.

· Let the employer know that whatever range they are working with you are willing to entertain any offer within that range.

· If you are working with a recruiter let them know that “You’re sure that the recruiter and the company will come up with a number that is fair for both parties.”

· Put the ball in the court of the employer – Let them give you a number first.

Having an answer that addresses these issues will put you in a position to get a better offer.

Performance Tip #9:

Writing thank you letters

Whether your preference is to hand write thank you notes or type up formal thank you letters, it is our recommendation that you always sign your notes with a hand signature. E-mail messages are quick, but often they lack a personal touch. You should prepare a thank you note for everyone that was involved with the interview process.

Your thank you note should be brief, but should contain a summary of the benefits that you feel make you right for the position. You should also include a few points on why you feel the position is right for you.  Don’t forget to ask for the job again if appropriate.

This is a sample thank-you letter that you can adopt to fit your specifics.

Your Name 
May XX, 200X

Your Current Position

Your Address

Mr./Ms./Mrs. Contacts Last Name

Contacts Title

Company Address Information

Dear Mr./Ms./Mrs. Contacts Last Name

Thank you very much for the opportunity to meet with you. Use this introductory paragraph to recap the highlights of the conversation and sell why you think the company and opportunity will be right for you.

To continue, as much as I feel that the opportunity is right for me, I personally feel that I am right for the opportunity. Use the second paragraph to sell a few of the benefits that you feel the employer really needs to tap into and can get from you.

Use the third paragraph to close for next steps. Set a date that you would like to here from them. Make a statement that suggests when you will reach out to them if you have not heard from them by such and such date.

Respectfully,

Your Name

Performance Tip #10:

Other Notable Insight

· Arrive 15 minutes early

· Have fresh copies of your resume

· Have material to take notes

· Ask the interviewer if they mind if you take notes

· Let the interviewer set the tone of the interview

· Show genuine enthusiasm

· Don’t bad mouth your previous employer

· Be positive

· Talk about your goals

· Don’t be afraid to show the company that you have researched them

· Strive for a balanced exchange of information

· Express gratitude for the opportunity to interview

· Don’t drink alcohol, even if the hiring authority does

· Don’t smoke or chew gum

· If you are on a dinner interview avoid sloppy foods like soup or spaghetti

· Be friendly and polite to everyone – You never know whose opinion is going to count

· Be alert and eager. If something you see or hear about the company is impressive to you, make the interviewer aware of it.

· Have Fun!!!! Take this time to enjoy meeting new people and learning about what other companies do.

THE RESIGNATION

The resignation process can be stressful and filled with emotion. Especially if your company culture is very team oriented. There is a good chance that you have developed fairly strong relationships with many people in many different parts of the company.

To help you through this difficult process, Protis recommends that you follow the following process.

1. Don’t second-guess your decision to resign. Remember that you went through the interview process; the hassle of taking personal time from work, invested time to educate yourself on the company, and perhaps even had many emotional conversations with your family members for a reason. You need to recognize that you would not have let the process come to this point if at anytime you thought that it was not the right thing to do.

2. Don’t resign until you have a formal offer and start date from your new employer.

3. Be prepared to resign both verbally and by letter.

4. Resign verbally to your direct report. Try not to get emotional. At times this may be difficult, especially if you have a very special relationship with this person. Thank them for the opportunities they have given for you to grow personally and professionally, and give them a well-constructed reason for your resignation. Don’t focus on the possible negative reasons you are leaving. Rather be sure to explain the highlights of your new opportunity.

5. If you are a key player on the team, anticipate that your boss may show some degree of frustration. Remain calm. Recognize that they are acting on the emotion of one of their best people leaving them. You will find that if this is an initial reaction from your employer they will quickly recognize their attitude and become more relaxed.

6. Prepare your resignation letter. Protis recommends that you keep this letter brief and very formal. Remove all emotion from the content. Including comments that are based upon emotion may give your employer the ammunition they need to develop a counter-offer. Your letter should be addressed to your immediate supervisor and a copy should be sent to your Human Resource Department.

7. Continue working to the best of your ability while you work through your notice period, which we recommend being no longer than two (2) weeks. Notice periods that extend longer than two weeks usually lead to unnecessary tension between your current employer and yourself. After all, you are excited about your new position, and probably want to start impacting your new company. Think about how your enthusiasm for your new position could impact your peers.

8. If your employer asks you to leave immediately, do not let this be a concern. Your employer probably recognizes some of the possible negative ramifications your resignation may have on the rest of the company. 

9. If your company does not have formal exit interviews, you should ask for one. Exit interviews are great ways for you to exchange valuable information that may help a department or company grow. During the Exit Interview do not be negative. Rather, point out the opportunities for growth or improvement you feel exist. If you are going to bring up a problem, be sure to offer potential solutions. 

10. If you are working with one of our professional recruiters in our office be sure to open up and discuss with that person your personal situation. Let them know your fears, uncomfortableness, etc. You will find that they probably have dealt with candidates with similar concerns and therefore will be able to help you through the process. 

Protis is happy to provide a sample resignation letter.

Your Name
May XX, 200X

Your Current Position

Your Address 

Mr./Mrs./Ms. Direct Supervisor

Direct Supervisor Title

Company Address Information

Dear Direct Supervisor’s First Name,

I am writing you to announce that I have decided to resign my employment from (enter your company’s name) effective (last date of employment – you should give a two (2) week notice). I appreciate the opportunity that you and (company’s name) have given me to develop my professional skills and my career.

My decision to resign is based upon an opportunity that I believe are consistent with my career goals, and therefore, is irrevocable. I do not wish to enter into any discussions that maybe designed to have me reconsider my decision.

I will make every effort to leave on the best of terms by completing my assignments and making smooth transitions for those whom will be taking over my responsibilities.

I look forward to having an exit interview discussion if you feel it is appropriate.

Respectfully,

Your Name

THE COUNTER-OFFER

When you resign from your company you need to be prepared for a counter offer discussion to take place. You are a top producer at your organization, and highly respected. They will not want to let you go easily. It will cost more to replace you than it will to keep you.

If you are even considering that you might accept a counter offer from your present employer, you should remove yourself from any search process you maybe involved with, and try to get what you want from your employer without threatening to leave. 

At Protis, we feel strongly that accepting counter offers is going to adversely affect your career. Read through the list of reasons not to accept a counter offer below and you will begin to see why we will not work with candidates who we feel might accept a counter offer.


1.
You have now made your employer aware that you are unhappy. From this day on, your loyalty will always be in question.


2.
When promotion time comes around, your employer will remember who is loyal and who is not.


3.
When times get tough, your will begin cutbacks with you.


4.
Accepting a counteroffer is an insult to your intelligence and a blow to your personal pride: you were bought.


5.
Where is the money from the counter offer coming from? All companies have wage and salary guidelines that must be followed. Is it your next raise early?


6.
Your company will immediately start looking for a new person at a cheaper price.


7.
The same circumstances that now cause you to consider a change will repeat themselves in the future, even if you accept a counteroffer.


8.
Statistics show that if you accept a counter offer, the probability of voluntarily leaving in six months to a year is extremely high.


9.
Once the word gets out, the relationship that you now enjoy with your co-workers will never be the same. You will lose the personal satisfaction of peer group acceptance.


10.
Why did you not get the money you were worth before you resigned?

THE RESUME

The resume is your first chance to show a potential employer or recruiter that you are a highly polished executive in your industry. Remember that a well-written resume won’t get you the job, but a poorly written resume will assuredly eliminate you. At Protis, we recommend that you develop a resume keeping in mind the following guidelines.

Objective

Top-level candidates have career direction. They accept new positions; take on new responsibilities, and even volunteer for special projects at the office because they understand how it will impact their careers. Your objective is where you can showcase your career direction to potential employers. Try to keep it no longer than two sentences.

To help you develop a strong career objective that you can be committed to, think about:

· Where to do you want to be professionally 5 years from now?

· What skills will you need to develop to get there?

· What projects, positions, teams, or companies will allow for you to develop those skills?

· What skills need to be developed first?

· Why is this career objective important to you?

· Have you talked about your career objective with your family? Are they behind you?

Career Path

Many people like to put education credentials first. At Protis, we feel that it depends upon the industry. Typically, highly technical positions, or career paths that require advanced education levels to excel; it will make sense to put educational credentials and accomplishments before the career path. For other positions we recommend that you put your career path first.

Your career path information should be chronologically organized starting with your present employer and position. Try and use no more than two or three sentences to outline your basic duties and responsibilities.

Employers do not want to have to hunt for information that will tell them why they should hire you. Therefore, use bullet points to outline your major accomplishments. To help you develop a list of accomplishments, consider the following:

· What major awards have you won?

· What major projects have you worked on that no one else wanted? What was the end result of that project?

· What projects did you work on that helped your company generate revenue? What was the amount?

· What projects did you work on that helped your company control costs? What were the cost savings?

· Have any people that you managed excelled?

· Have you been honored with any company awards? Describe what helped you achieve the award.

· Have you been honored with any industry awards? Describe what helped you achieve the award.

· What problems or challenges did you face that stretched your skills and allowed for you to grow professionally?

Limit your bullet points under each position to two or three that reflect the skills and abilities that you feel identify with what the employer is looking for in a candidate.  If you are working with a recruiter they can help you in this area.

Education:

Organize your educational path chronologically starting with your most recent formal education first. Be sure to include any specific accomplishments, awards, or clubs in which you participated. 

List any continuing education classes you feel appropriate. You might want to list various computer training you have had, night school classes you have taken, or even seminars you have attended.

Hobbies:

What do you like to do outside of work? Employers like to see well-rounded people. Workaholics do not always make the best candidates. Rather than just list the activities or groups you are involved with, try pulling out specific points of responsibility that relate to what a company may view as being of value to their organization. For example, if you are the Treasurer for the local 4H club, be sure to highlight what your fiscal responsibility was.

Additional Comments:

· Use short sentences.

· Be direct.

· Use bullet points to isolate specific points of interest.

· Highlight position titles and company names.

· Don’t try to fit too much information on one page. It will look cluttered and be hard to read.

· Use a clean font that will fax with clarity.

· Have several people proofread your document.

· Have a copy of your resume ready to e-mail.

· Be sure to use descriptive words that help to paint a visual picture of what you can do and who you are.

· Don’t put your resume in a fancy cover.

· Spell check your document.

References:

Be sure to provide at least three business references. If you don’t want to list anyone from your current employer, think about customers, vendors, or competitors that you may have dealt with at one time or another.

Protis is happy to provide a resume template for you on the next page.

First Name, Middle Initial and Last Name

Street Address

City, State  Zip

Home Phone Number

Cell Phone Number

E-mail Address
OBJECTIVE:
State objective here

PROFESSIONAL EXPERIENCE:
Name of Company #1 and Address
Position Title #1

Dates of Employment
In two or three sentences describe your current duties and responsibilities. List accomplishments in bullet points.

· Accomplishment #1

· Accomplishment #2

Name of Company #2 and Address

Position Title #2

Dates of Employment

In two or three sentences describe the major duties and responsibilities of the position. List accomplishments in bullet points.

· Accomplishment #1

· Accomplishment #2

Name of Company #3 and Address
Position Title #3

Dates of Employment

In two or three sentences describe the major duties and responsibilities of the position. List accomplishments in bullet points.

· Accomplishment #1

· Accomplishment #2

Education:
Name of School #1 and Address
Dates of Attendance

· Use bullet points to list relevant courses

· Use bullet points to list relevant accomplishments

Name of School #2 and Address

Dates of Attendance

· Use bullet points to list relevant courses

· Use bullet points to list relevant accomplishments
Hobbies:
List outside interests and activities. Bullet point significant accomplishments or skills you developed through your hobby that you believe will help you perform better for the company.

References:
List business references only.

THE COVER LETTER

Your resume outlines factual pieces of information of your career that an employer needs to evaluate to determine if you have the skills and experience to do the job. Well, as any strong sales professional will tell you, features and attributes do not cause people to make a decision. It is the perceived benefit that they feel they will get from those features and attributes that will steer them in the direction of either saying yes or no to something.

At Protis we are trained extensively in helping employers understand how the features and attributes of our candidates will benefit their organizations. Our recruiting professionals spend extensive amounts of time conducting research in specific industries such as Manufacturing/Engineering, Information Technology, E-Business, Consumer Products, and Technology Sales.  The knowledge that is collected allows for them to be aware of what employers really need to see in candidates at any given time, and therefore they know how various skills and experiences of a candidate need to be positioned in the market place.

If you are not working with one of our professionals, then your cover letter is your chance to sell benefits! What is a benefit you ask? The answer is anything that will answer the employer’s question of, “What is in it for me?”

To help you develop a cover letter that will give you a competitive advantage follow these guidelines.

1. Develop a list of benefits you will bring to the company.

· Do you have a unique ability to control costs?

· Do you have a unique ability to develop ways to generate revenue?

· Do your skills allow for you to solve problems quickly?

· Do your project management skills allow for more efficiency?

· Have you managed people that have been successful?

2. Develop a list of accomplishments or skills that you have to support the benefits you have developed.

· It is OK to repeat a few of the accomplishments you may have listed on your resume.

3. Using the lists you have created, develop clear and concise sentences that will eventually be put into a letter.

· Be sure that you are using action words.

4. Use high quality paper.

5. When you type your letter:

· Align the date on the right margin.

· Align your name and address on the left margin.

· Align the company’s name and address on the left margin under your information.

· The salutation should be formal and address your contact as Mr./Ms./Mrs.  (Last Name).

· Use no more than three (3) paragraphs.

· Align your closing on the left margin.

· Be sure that you have equal space between the top and bottom of the letter.

6. Always personally sign your letter.

7. Keep your letter to one (1) page.
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To help you write your cover letter Protis is happy to provide you with the following sample letter.

Mr./Mrs./Ms.  (Your First and Last Name)
Month, Day, Year

Your Address 1

Your Address 2

City, State    Zip

Mr./Mrs./Ms. (Your Contact’s First and Last Name)

Your Contact’s Position Title

The Company’s Address 1

The Company’s Address 2

City, State     Zip

Dear Mr./Mrs./Ms. (Your Contact’s Last Name),

Use the first paragraph to give the reader insight as to how you became aware of a certain position or their company. Use a powerful upbeat first sentence like; “It is with great enthusiasm that I provide you with my career profile.”

Use the second paragraph to highlight a few of the benefits you think you will bring to the employer. Be sure to use action words in your sentences like; develop, create, enhance, increase, or decrease. Remember, you need to create a visual picture of your abilities.

Use the third paragraph to invite the reader to review your attached resume for more information. Also, be sure to close with a statement like, “I would like to discuss my resume in person so that we may review my credentials together. I am available to meet with you (provide a few dates). Please let me know if that works with your schedule.” Asking for the interview is a sign of confidence and interest.

Respectfully,

Your First and Last Name
FINAL THOUGHTS

The entire Protis team would like to wish you luck in your career search. Additionally, we would also like to point out that although a career change can be very stressful, you should remind yourself often of the positive influence you are trying to have on your personal and professional objectives. You started the career search process for a reason. You might want to keep those reasons posted by your bedside so that you can always remember that if it is worth starting, it is worth finishing.

Phone: 	(317) 275-5400


Fax:	  (317) 275-5401





6640 Intech Blvd., Suite 295


Indianapolis, IN  46278





Successful organizations are dynamic structures. They succeed in large measure because of the talent, insights and actions of their leadership.





The Protis Interview Procedural Guide has been developed to help you position yourself as the kind of talent that will bring significant competitive advantages to an organization.
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